
O C C U P A T I O N A L  C E R T I F I C A T E

Occupational
Trainer
A QCTO-aligned occupational qualification that prepares

technical and occupational experts to plan, deliver and

assess workplace training in their own field.

Purpose of the Qualification

The purpose of this qualification is to prepare a learner to

plan, prepare for, coordinate, implement and evaluate

learning programmes that achieve occupational trainee

competence. It equips a technical or occupational expert

to deliver structured training in their own field, and to

gather evidence and make assessment decisions in the

workplace.

Entry Requirements

A learner must hold one of the following:

A qualified learner will be able to:

C O M P L E T I O N  P A T H W A Y    ▸    A L L  T H R E E  C O M P O N E N T S ,  T H E N  T H E  E X T E R N A L  A S S E S S M E N T

An NQF Level 4 qualification, with

technical or occupational expertise in

the field to be trained.

An NQF Level 3 qualification, with the

same expertise, per the QCTO

curriculum.

Establish learner needs

Establish learner profiles, needs and barriers.

01 Prepare the materials

Prepare, adapt and align learning materials.

02

Deliver and report

Deliver, evaluate and report on training.

03 Assess competence

Assess competence using given tools.

04

1 C O M P O N E N T

Knowledge

48 Credits

Theory and principles.

2 C O M P O N E N T

Practical Skills

36 Credits

Supervised practice.

3 C O M P O N E N T

Work Experience

40 Credits

Workplace application.

★ F I N A L

EISA

External Assessment

Externally assessed.
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Three compulsory components

Three compulsory components aligned with QCTO standards. All three must

be completed before a learner may attempt the External Integrated

Summative Assessment (EISA).

124
T O T A L  C R E D I T S

Theory and principles.

KM-01 Introduction to

training

KM-02 Learning theories

and principles

KM-03 Training needs

concepts

KM-04 Training methods

and resources

KM-05 Training delivery

KM-06 Evaluation of

competence

Supervised practice.

PM-01 Align intervention to

learner needs

PM-02 Evaluate and adapt

learning resources

PM-03 Plan, conduct and

report on

interventions

PM-04 Conduct and record

competence

evaluations

Workplace application.

WM-01 Learner training

needs

establishment

WM-02 Pre-programme

planning and

scheduling

WM-03 Delivery, evaluation

and reporting

WM-04 Competence

evaluation and

administration

Knowledge
Modules

48  CREDITS

Practical Skill
Modules

36  CREDITS

Work Experience
Modules

40  CREDITS

T  010 824 8640

E  info@amalgatraining.co.za

W  www.amalgatraining.co.za

1ST FLOOR, BUILDING 2 , WARICH CLOSE OFFICE PARK

39 VAN VUUREN ST, ALLEN’S NEK, ROODEPOORT 2

O C C U P A T I O N A L  T R A I N E R

Curriculum & Module Breakdown

EISA Eligibility

A learner must provide a Statement of Results

from a skills development provider confirming

successful completion of:

✓ All knowledge modules

✓ All practical skill modules

✓ All work experience modules


